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PREEACE

With the advent of modern technic in the field
of information and broadcasting the common man's life
has become more closely connected with Television.
Consequently T,V.Mechanism has now become a popular subject
among the employment aspirants as well as the Planners
and rulers.

To meet the situation the Director of Training
and Employment decided to offer one year training in
T,Y, Technician Course under the Emplovment Training
Programme to the I,T.I.rertifizate holders for equipping
them to undertake connected work independently. This
training programme was started in 182-83.

The Director of Trazining and Employment now felt the
necessity of conducting a study to evaluate the necessity
of the Post ITI Training Proagramme and hence the study.
The study was designed and conducted by Smt S.Kamalammal
Man Power Officer of the Manpower Section under the
guidance of higher officers of the Department.

It is believed that this report will be useful to
those who are interested in undertaking employment
training programmes.

Trivandrum,
(o 37

4 ! K,Bal akrishnan Nair,
Direc*or of Ecoromics & Statistics.
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okl MANPOWER __STUDY

STUDY ON TiE I,T,I, TRAINEES OF THE T,V, TECHNICIAN *
A LU ROE,, ‘

1. Introduction,

Unemployment still remainsg as oneé of the bizgest challenges
facing the nation inspite of our best efforts to solve the problem
during the last decades through sucecessive flve year plans, Although
it ecannot be denied that new canloyment opportunitics have heen
creatod, the programmes aimed ot aliengting uncoployment and under-
amloymaent do not sean to nave made a dent cn the problem,

According to the Live Register of Employment Exchanges,
there wern 1516 I.T.I, Certificate holders in the trad® Radio and
T.,V.Mechanics and 577 I.T.1. Certifieate holders in the Mechanies
Ganeral Electmonics trade by the end of 1924, This has increased
to ‘2029 in Mechonics Radie ond Television and 3338 In General
TiLoctronicas in 1285 and 1157 in Mechanies Badiec ond Television
md 4975 In Ceneral Eleetronics Iin 1926,

The post I.T,I, training in T.V,Technician Course is one
of the schemes started undsr thd® employment generation programme
of the VI plan, Fhis training 1s designed to offcer one year
training to I,T,I., Certificate holders to undertake wrk in the _
selected occupation, The traineecs should have passed the I,T. T, 7
Course in Genoerai FlLectronics cr Radia & T,V,Machanics, Segt- ;
strancth of this schaue is 20 students for each batch and tralning |
18 givon in I, 7.1, Erivondrum onlye :
The Manpower Unit of tho Dircectorate of Pmployment and
Training conducted a study to assess the employment posltion
of the nost I,7,%I, Trainces on T,V.Tectnician Course of the years
1082-23, 10683-84 X 1598435,

2, Oblectlves.
The objectives of the study were:

(1) to assess the eaployment position of the ex~trainees
of the T,V, Techniecian Course; and

(11) to assess the possibility and interest for sclf-
cé;aploymmt to the ex-trainees of the T,V,Techniclan
oUrse,

3. Coveraga,

Tha -z;mineestassed out during the year 1982-83, 1983-84,aw

;.19:3?1;85 “on the I.T,I,, Trivandrum form the population for the
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3. Mgthodology.

As on 1985 there were 45 ex-tralnces of T, V,.Technieiegn
gourse, All the ex-trainces were sclected for this study, A
guestionnaire was prepared giving cmphasis to theobjectives of the
study., The details were collcected through malled questiommaire
method, The guestionnaire is sppended,

4, ZRcsnonsga

Insplte of the best efforts made only 26 persons returned

the filied-in questionnaire out of 45 persons to whom it was sent,
Thus the percentage of response works out to 57,8 (1e,58%),Abact 13%
of the questlonnpire sent was received back with the comment that
"Addressee left” or left abroag", It is obvious that these

pcersons have gone abroad Ihr canloyment, The filled-in guestion-
naire from the remaining 28% could not ba coilected cither dae to
thelr non-avallabiiity in the given address or their un-wiliingness
to retum the filled in questionnaire, mInformation regarding thelr
present whereabouts also counld not be gathered, The details of the

number of persons sclected snd addressed and the number resmonded
arag given nzlow: -

Response rate,

Year of 1982-83 1983-84 198485 Total
passing g

the Addre- Res- Add- Res- Add~ Responded Address.. Res—
troining  gaed. pon- ree- pon- ros- . ede ponded
courza deds sede dud, sed, :
Number of

prTeons, 13 6 18 8 14 12 45 26

S, Results of the survey,

“renthough the response rate wa

of the data? S poor, an analytical study

s collected from the 26 respondents is given here under,
- (1) Ackivity stotus

o
” il

Maivels of the activit £
o o e actlvity status of the seleeted pErsons was

e i wmoortent objectives of this study, The detalls showing
¢ activity status of the peresons responded are given below:-

Zetrimt im_.gi_n‘qrmwhiylmmm

o _z_w._f_:&gg Ty :§_,.-83 1S85-84 1984-85 Total
Monicvor
Enslcyan g8 "3 i 4
b 2 .
Sl ernloyed s ;L- 3—
ApsTent oo o3
f‘?t‘_:ufi:,ﬂ?. pEl = T 5
Memate rad 3 "5 10 18
Fnte rad i Z 10 18
5 e 5% ot 5 Sy - S
| 6 8 12 26
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The above tablo reveals that AB persons out of 26 responded are
st111 unemnloyed, The percontoge of amployed persons works out
to 30.7,

(31) Educationsl status. =

The trainces should have passed I, T,I. dourse in Electronics
or Radlo & T,V.Necheanics, The distribution of the ex-trainces
(respended) according to thelr basic educatinnal gualifications is
given Lalows -

Educational statusg,
FEducational ‘ Number of Percentage
gialification, ex=-tralnees.
SeS.LeC, a2 8&
Graduntes 4 16
To tal 26 | 100

. It is scen that 15% of the respondents are graduates cven-
though the basic qualification prescribed for the I,T.I. certificate
course is S,S.L.C, This shaws the gravity of unemnloyment gmeng
the sducated peoniec. S

(111) TIrnplovment stotus:

Ennloyment status is an effective indicator of the prevalling
anployment situation, The analysis of the employment status of the
ex=traivces rerenied that all the anployad ezcept one are euployecs,
No one is on eaployer, Onc mmeng them is self amployed,

(1v) Utillisation of th ~trainces of T.V.Tcchniciasn course,

A training could be useful if the ex-traincees are canloyed
In the sam¢ trads in which they have besn trained cr avieast employed
in allied trades, The study revealed that 20,7% of the er-trainces
respondcd wore ciployed in the sme trade (T,V, Technicians), This
sows Uaat the training is useful to the exdtrainces,

5 Atsut 56% of “he trained unamployed persons were fortunate:
0 seeur: snnrenticeship training for onc year with a stipend
fs, 3007~ ot Sl T a g ¢ year w a stipend of

Amone the 18 unemployed, 2 persons sccured employment but

}ffﬁ{;h‘"n:’""1‘-03”"‘“-*-"’-'- owing %o personal probleas since the wrk place
5 S HRE T 1t R ) L = >
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(v) Mazes.

Wages obtained is another criterion to determine the
ogonomic status of the persons in the soclety. The distributlon

%f the emnloyed persons in the various income group is given
clows: -

Income groun Number of persons. Parcentage,
‘?so ¥
500 to 700 1 14
700 to 1000 A 29
INOD and akove 4 57
Total persons T, e 100

The above table.shows that nearly 14% of the cmployed
persons get only less than %,700/- per month and 29% are In the
income group %700 to 1000, More than §7% are in the income greup
above B, 10C0 per month, The sclf cirioved one has not renorted
his montaly income. ' '

(vi) Registration in the Buplowment Exchango,

Out of the 8 employed persons including the self empleyed,
6 persons have registered their names with the cmployment exchanges
for getting better Job opportumitics, It may also be noted that
78% of tnw unenployed persons ssught the heip of the coglovment
exchanges for getting emnlomots, 11% of the unemployed have not
reglsterad thelr nuros ad anotuer 11% did not rensrt about thelr
registration with the eunloyiuii oxchenges, The aistribution of
grfineti rersons rogistered in the cuploymant exchanges is given
elow: -

o

Distribution of i aing rsons regi th
fnlovacnt Frchangoes,
Mh, of persons Percentage
Particulars T i R - - - registered,
s sy QNPTENIN. T TR otal Registered
- s o em e s e es em e W a® e e wm e e - w —
Enployed persons 8 6 75 ¥
Unemployed porsng 18 14 73

(vii) Mobinies.

i S A

The 3 stribution of unamployed ex-trainees of T,V.Techniei
e i o Ve an
course aceoriing 4o thelr preferance of work place is given bolow:-

contd"..‘l...



S
‘.‘;‘_:‘H,HIE: - i

=

i '.‘1‘:1‘;‘3 :
'l-r‘:if"t!"'-

L

G




%))
an

Mobility (place at which No, of Percentage

wrk 1s sought) Unemployed
(a) Within the home town . .o
(b) Mvvhere in the district ¥ e
{e) Invwaere in the &sbate 3 17
(é) Inyvhers in the country 11 61

(o) Net gnecificd 4 22

o L AL1 18 160

i g b o -l 4, e e e A 0B Y T AR <

The fact that 61% of the unemnloyed persons are prenared to
accept Jobs anywhere in the country shows the mental agily among
the trained persons to get a Jjob.

(vil) Sclf employment.

The 1imited opportunities for the trained persons in Govern-
ment department and other organised sectors leave sclf cnployment as
the only nltemative to mgke thom economically regenerative,

One of the main objectives of this training scheme in the
T, V.technician course is tc train the candidate suitably so that he
caon start self emnloyment units of his own for servicing T.V,
Tae study revealed that only ono ameng the 8 employed porsons
started his own unit and he ‘oo is sadeing empioyment ! Government
denartments, 00t of the 18 vnenpinyed tralned persons 12 of them
ie, 67% are not interested in stariting self-caployment.ventarés, About
22% of the unemployed persons arce interested to start self-eaployment
ventures nrovided Tingieial assistance, lend,ete, are given to them,

8, Summeory of findings md conclusions
T™e study has revealéd that cut of the 26 responded, who

completed the T,Vetechnicien courde during 1982-83, 1983~-84 ¢f) 198485,
only 8 nersens (ineluding one sclf eaployed) could sccure cnployment,

it

It may aleo be noted that 15% of the trained personnel (who
I‘esponc'ied.) ore grodates with I, Ty I,Cer?‘;ifica z cvrentheotzgh the basic
qu?.}ific:?.tir}n prascrined for the coursa is 33SLO, 211 the cmployed
inciuding tho ore sclf-emwloyed gre cmplovees, No cne is an cmployer,
1t is semm thet ¢11 “hose wio got iob arc eanloyed in the same '

Er!a:aca * AILEH ey Ligve undergone the training, A training could be

w‘{?‘:gg ﬁr_:a-;i':.hi}:’t!‘t-.ff tralnees are calplcz;::zﬁi it'l, the sgme trade in

AR R e arploycd In the allied trade. 617
e tralacd niennioye are poepared to accept job any-

£} skl i 8
vaera in tha eaucitiy ond thias chows the eravits -
1 OLEG 2OUNTIY oid shows the eravity of unemployment an
the “rained nersite, ; % D0 ol

Strts j.‘. Lz enstain the existing training programme in the

R e Gepory Lo nare continued efforts for the galnful enploy,
ment of the tained persenucl, :

L
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PREFACE

With the advent of modern technic in the field
of information and broadcasting the common man's life
has become more closely connected with Television.
Consequently T,V.Mechanism has now become a popular subject

among the employmen® aspirants as well as the Planners
and rulers,

To meet the situation the Director of Training
and Employment decided to offer one year training in
T.V.Technician Course under ths Employment Training
Programme to the I,T.I,certificate holders for equipping
them to undertazke connected work independently. This

training programme was s*arted in 1$32-83.

The Director of Training and Employment now felt the
necessity of conducting a study to eveluate the necessity
of the Post ITI Training Proaramms and hence the study.
The study was desigrad and ~onducted by Smt S,Kzmalammal
Man Power Officer of the Marpowsr Section under the
guidance of higher officers of the Department.

Tt is believed that this report will be useful to

those who are interested in undertsking employment
training programmes.

Trivandrum,
AVHV%E K,Balskrishnan Nair,
Director of Ecoromics & Statistics.






Gnl.  MANPOWER _STUDY ‘
STUDY ON TiE I,T,I, TRAINEES OF THE T,V, TECHNICIAN
f

ZNURSE,,

1. Introduction,

Unenploynent still remains as one of the bizgest challenges
facing the nation inspite of our best efforts to solve the probiem
during the last decades through successive flve year plans, Although
it connot be denied that new cmployment opportunities have been
eroated, the pregrames aimed ot alienating unemployment and under-
anlovaont do not sean to have made a dent on the probiem,

According to the Live Register of Employment Exchanges,
there wero 1516 I.T.I, Certificate holders in the trad® Radio and
T, 7.Mechanics and 577 I,T.1., Ceriifleate holders in the Mechanles
Goneral Electmonices trade by the end of 12%%, This has increased
to 2022 in Mechanics Radio and Tclevision and 3338 In General
E.cctmnics in 1385 and 1157 in Mechanies Radlo and Televizion

-

and 4975 in CGeneral Electronics in 1980,

The post I.T.I, training in T.V,Technician Course 1s one

of the schemes started under thie eaployment generation progromme
of the VI plzn, This training ls designed to offer one year
tralning to I,T,I, Certificate holdars to undertaeke wrk In the
" sclocted occupation, The tralnees should have passed the I T.I, :
Course in General Electroning or Rndlo & T,V Machanles, Seat. j
strength ot this schaue 1s 20 students for each batech and treining
is glvenn in I,T7.I, Trivandrmin only,

The Manpower Unit of the Mrectorate of Employment and
Training conducted a study to ancssess the emnloyment position
of the post I.7,)Y, Trainces on T,V.Technician Course of the years
1982-23, 1283.84 X 1934-35,

2, Qbleatiras.
The objectives of the study were:

(1) to assess the employment position of the ex-tralnces
of the T,V, Technician Course; and

(11) to assess the possibility and interest for sclf-
cumploynent to the ex-trainees of the T.V,Technieian
CHurese,
3. Lovernzq.
The traineesta_ssed out during the year 1982-83, 1983-84,as
L]

1?384(1;85 feom the I,T,I,, Trivandrum form the population for the
study. .

contdqo.o-u
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3, McthodologVa

As on 1985 there were 45 ex-trainces of T,V,Technieigh
eourse. ALl the erx-traineces were sclected for this study, A
questionnaire was preparcd giving emphasis to theobjectives of the

stndy, The details were collected through mailed questionnaire
method, TIhe cucstionnaire is appendeds

4, Resnolsa.

Inspite of the best efforts made only 26 persons returned

the filled-in questionnaire out of 45 persons to whom it was sent,
Thus the pereentase of response works out to 57,8 (1e.58%),Abant 13%
of the aucstionnpire sent was received back with the comment that
"Addressee left" or left ghroad', It 1s obvions that these

pcrsons have gone abroad Hr amloymant, The f1lled-in question-
naire from the remaining 23% couid not bas coilected elther due to
thelir non-.gvailabiilty in the given address or their un-willingness
to retum the filled in questionuaire, Information regarding thelr
present whereabouts also could not be gathered, The details of the

nunber of persons sclected and addressed and the number responded
are given delows -

Response ratae,
Year of 1982-.83 1983-84 1984 -85 Total
passing ]
thg Addro- Res- Add= Res-= Adé~ Responded Address. Res-
training  gsmed. pon- res- pon-  rage - ed, ponded
coursa ded, sod, dad. sed,
Number of
PoTacnS, 13 6 18 8 14 12 45 o6

5. Results of tho survay,

Tventhough the response rate was poor, an analytical study
of the dotails ecllected from the 26 respondents is given here under.

(1) Activity status,

Maivels of the

activity status of the sclected person '
onc of tha Imnortant ob . D S was
the activiby 3

o Jectives of this study, The detalls showlng
siatus of the persons responded are given below: -

Shetnimtlon of persons by getivity status,
__ Categorx 1982483  1983-84.  1984-85 Total
F}n-n" el SR

T % o & oo .n .o
-:- ,.l_;. MR A i 4 i Fuc 1 7
SelL L anaioyed .o .o t 3
(:‘ .’1}(;‘.' 3 5. L) .e L e
S Lo v s e L LAt

If b AR S 7, o e a8
6 8 12 26

e oa—
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The above table revoals that A8 persons out of 26 responded are
still ur}cmployed. The perecentage of anmployed persons works out
W 0.7

(11) Edugationsl statuss

The trainees should have passed I,T,I., course in Electronics
or Radlo & T,V.Mechanics, The distribution of the ex-trainces
(responded) aceording to their basie educatinnal qualifications is

given bYolow: -
Sducaltional status,

Eduecational : ' Mamber of Percentagze

Gualification, cx=traineces,
Seg8.L.C, 22 88
Graduntes 4 15
To tal 26 100

It is seon that 15% of the rospondents are graduates even-
though the basic qualification rescribed for the I,T.I. certifieate
course is S,S5,L.C, Thig shnws g”m grovily of unemnloyment among
the educated poople, .

(i11) Inployment statuss

FEnployment status is an effective indicator of the prevalling
aployment situation, The analysis of the erployment status of the
cx-tralroces rerenled that all the amployed except one are eupleyecs,
Uo one ig mn tployer, One gmeng them is seif ampleyed.

(1v) Utilisation of tho ox=trainces of T,V.Tcchnicisn course,

A training could be useful if the ex-trainces are employved
In the s trads in waich they have bemn trained cr atieast employed
in allled trades. ™o study revealed that 20.7% of the cr=trainces
I"PSDG'EI’K:'.I‘ were employed in the smme trade (T,V, Technicians), This
STOWsS Laat the training 1s ugeful to the exstrainees,

ioul 86% of the trained unemployed persons were fortunate
to secur: cenrenticesiip training for one vear with a stipend of

RS., 300./- 'gj er ~,7\-qt1&‘ -
Aong the 18 unenploved, 2 persons secured @nployment but

]iEfE the es3loment owng o personal problans since the work place
RS 51 0 6 i £
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(») Wazes.

Wages obtained 1s another criterion to determine thg
ogonomic status of the persons in the sgcioty. The distributlon

of the emnloyed persnns in the various income group is given
belo w: -

h@ﬂ%zmua Number of persons, Dereentage,
)

500 to 700 s 14
700 - to 1000 2 29
1700 and above 4 57
Total persons ____Z____ _ __'__]_.QQ___

The above table.shows that nearly 14% of the employed
persons get only less than 700/~ per month sng 20% are iIn the
come group %,700 to 1000, Morgc thon 57% are 1n the incong greup
above R, 1000 per month, The gelf aplioyed one has not rcnorted
his nontaly income,

(vi) Regi tion 1 t_Exc

Out of the 8 en loyed persons including the seif anpleyed,
6 persons have registered their nares with the ecmployment exchanges
r getting better Job opportimitics, It nay also be noted that
% of tua nenployed persons ssught the heip of the crplovment
exchmizes for gettirg ammic Jmeic,  11% of tha mempleyed have not
reglsterad thoely nanes aid apctoer 119 did not Teport about their
registration yith the eunloyiern exchenges, The distribution of

trained persons Iegigtered in the clipioymant exchanges is glven
belows -
_D_:_!‘ﬁgribu;mr; of t ainc rsons resi the
fmnlovaent Exehangos.
>, of persons Perecentage
Particulars MW = e i ae - - - registered,
- SHE otal Begistered
-——---——-----n.-:—-——-—----——--4—----:—-—--"—
HFiployed porsons 3 6 75
Unemployed Dersone 18 14 78

(vii) Mobii it

l'ulq'.

Tha stribution of unemloyed ex-traineces of T.V.Tochnician
course Eeto2aing tn thelr preference of work place is given below: ~

contd....l...
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o

Mobility (place at which No, of Percentage

wr 1s sought) . Unenployed
(a) Within the home town il oo
(b% Mmyvhere in the district e o
(c) mnvwhere in the state 3 17
(d) Mmywvhere Iin the country 1% 61
(o) DNot soeeifled 4 22
Total: | 18 160

The fact that 617 of the unemployed persons are prenared to
accent Jobs anywhere in the country shows the mental aghhy among
the trained porsons to zet a job, :

(vil) Self emplovnent.

The 1imited opnortunitics for the trained persons in Govern-
ment department and cther organised sectors lcave sclf cmployment as
the only altemative to make then eeonomically regenerative,

One of the maln objeetives of this training scheme in theo
T,V,technician course is to train the candidate suitably so that he
can start self emmleyment units of his owa for servicing T.V,

The gtudy rovealed thaot only ono among the 8 eapioyved porsens

started his own vnlt and he oo is sediing empioyment In Government
denarimeats, Cut of the 18 vnompicyed trgined porsons 12 of them

le, €7% ore not Interested in sturting self-ciployment.ventnrbs, About
22% of tha unmploynd persons are interested to start self-euployment
ventures orovided finaneial assistonce, land,ete, are given ?—,o than,

6, Summaryv of findinzg and conclusion,

~ _ _ T™e study has rovealed that out of the 26 responded,  who
completed the T, V. technicizn courase during 1982-83, 1 83..84,4-\1934_35,
only 8 nereens (ineclnuding one sclf euployed) could securs anployment,

It may ‘aleo be noted that 15% of the trained personncl (who
responded) ore graduafes with I, T, I,Cartificats erenthough the basie
qualificstlnn prosoribed for the course is S8, 411 the cmployed
1'{'1(‘:%_1?-,{.1'5.?71‘5,’ C.»_"’{‘T_' ore ‘_':-r.'"_._‘.f"h--(-)i".’lp-i.DYGﬂ ore Cmﬁl.G?G@-Sa No cne is an canlover,
b 13 gam Eiat b Slose b got ob aro amioyed n the sms
i #ien .,‘r.-.:;;.-&l;.-r::fa ndergone the tralning., A training could be

gea as Upclol 10 The trainees are auployed in the sgme trade in
walch they oo troined or aficast amployed in the allied trade, 6174
of the wralizd wianrluyved personncl are prepared to accept job any-
; whcu e in ale faur ity ohd this shwws the gravity of unemployment gmong
Bthc “rainod sersens, i

) Uorder Lt sustain the oxisting training progragme in the

b t"|+ '.‘- ¥ s % = Ch )
_'B_m‘--*jf 1t s noccsenrv 1 naee continied offorts for the gainful cmploy
ET of the tralned persenncl, ‘
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